
SWAN VALLEY SCHOOL DIVISION
invites applications for a 
Maintenance Worker 

Posting #  DO2026-05 FTE/Hours: 
Posting Date: April 10, 2026 Location: 
Posting Close Date: April 17, 2026 Start Date: 
Permanent/Term: Term End Date: 

40 hours per week 
Maintenance Department 
As mutually agreed.
June 30, 2027 or the return 
of the incumbent on leave. 

CONDITIONS OF EMPLOYMENT 
• Must be legally entitled to work in Canada.
• Completed Criminal Record Check, including the Vulnerable Sector and Child Abuse Registry

Check

QUALIFICATIONS 
• Possess a valid Manitoba Class 5 Driver’s License or equivalent.
• Team-oriented individual who collaborates with co-workers and supervisors in a safe, productive,

constructive, and professional manner.
• Possess broad knowledge, experience, and a willingness to gain expertise in various areas related to

school building maintenance. Some of these areas include, but are not limited to, carpentry,
mechanical/HVAC, welding, equipment repairs and operation, controls/building energy
management, security, CCTV, and general computer skills.

• Experience and ability to safely operate a tractor with attachments, lawn mower, riding mower,
power equipment, power tools, etc.

• Ability to move and lift heavy objects, perform strenuous activities, such as climbing
ladders/scaffolds, and fulfilling assigned responsibilities.

• Strong attention to detail and pride in workmanship.
• Commitment to safety and a willingness to learn.

Applications must quote the posting number and be received no later than 
9:00 a.m. on the deadline shown above. The application package must 
include a cover letter and a comprehensive resume, including three 
references addressed to: Rob Tomlinson, Superintendent.  
Submit the application package in PDF format to hr@svsd.ca.  

The Swan Valley School Division thanks all applicants for their interest. Only those selected for an interview will be contacted. Interview 
accessibility accommodations are available upon request. 

Swan Valley School Division recognizes the importance of building an exemplary public service reflective of the citizens it serves, where 
diverse abilities, backgrounds, cultures, identities, languages, and perspectives drives a high standard of service and innovation. Swan 
Valley School Division supports equitable employment practices and promotes representation of designated groups (women, Indigenous 
people, persons with disabilities, visible minorities). 
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